Sample letter to House on HR 413
Please print on your office letterhead

April 29, 2009

The Honorable JOHN DOE
Address (example: 2104 Rayburn House Office Building)

Washington, DC 20515 
Dear Representative DOE:

I am writing to express my strong opposition to the Public Safety Employer-Employee Cooperation Act of 2009 (H.R. 413), a bill that would mandate the federalization of public safety employees’ collective bargaining at the state and local levels.  

H.R. 413 essentially federalizes state and local government labor-management relations, forcing sheriffs and peace officers to adhere to a “one size fits all” federally mandated labor-management guidelines.  As you well know, the needs of law enforcement agencies vary depending on their size and locality.  Therefore, collective bargaining agreements must reflect those different needs.  H.R. 413 fails to make this distinction and does the law enforcement community a great disservice.

The proposed measure fails to recognize that each jurisdiction has unique needs and financial resources which influence how state and local governments approach their labor-management relations.  To force sheriffs and other public safety officers to follow federally mandated labor-management guidelines impedes our ability to function most effectively and allocate valuable resources to providing law enforcement services to our citizens.  

The burden that H.R. 413 places on public safety agencies is particularly troublesome given the current economic crisis when states and localities are grappling with serious budget shortfalls.  The provisions of H.R. 413 would force local governments to invest time, money and resources toward implementing and upholding collective-bargaining administration at the expense of public safety.  

PLEASE FEEL FREE TO INCLUDE ADDITIONAL INFORMATION HERE ON WHY YOU OPPOSE HR 413 THAT IS SPECIFIC TO YOUR OFFICE OR LOCAL JURISDICTION.

As a sheriff of _______ County, I urge you to oppose the Public Safety Employer-Employee Cooperation Act of 2009 (H.R. 413) and allow the law enforcement community to maintain the ability to identify the best method of addressing labor-management relations in our own jurisdictions.

Sincerely,

Sheriff ___________

Name of County, State

